In this research we investigated the moderating role of the work-home balance skill and the work-home accommodation strategies on the relationship between the emotions at work-home interface and satisfactions and mental health among Romanian workers. We firstly hypothesized that, in the relationship between the experience of work-home interface's negative emotions and the outcomes referring to satisfaction and health, the skill in work-home balance and the work-home accommodation strategies have an opposed function. We assumed the former might act to enhance satisfaction and inhibit illness. Secondly, we hypothesized that this skill in work-home balance will probably moderate the negative effect of prolonged working hours on the satisfaction with workhome balance. We tested the hypotheses through structural equation modeling and the ANOVA method in a representative sample of 277 Romanian workers (age range 21-65). The results supported both hypotheses. We conclude that it is important that people should use the work-home accommodation strategies to the minimum and accumulate the work-home balance skills.
focus this paper especially on research into the individual factors.
The coping skills to work-life interface are social support (e.g., Valk & Srinivasan, 2011) , control over work demands (e.g., Valcour, 2007) , mental unwinding from the negative psycho-social instants at work (e.g., Sonnentag, Kuttler, & Fritz, 2010) and the construction of permeable and flexible work-home borders (e.g., Kreiner, Hollensbe & Sheep, 2009) , etc.
The work-home accommodation strategies are also a resource that people often use to cope on the work-home interface. Enacting these implies that the workers favor more the assignments and the immediate needs either of work, or of home. Thus, they base the decisions of action on neglecting to care of specific matters related to work (e.g., cut off the schedule) or to home (e.g., cut off leisure activities). However the workers who choose numerous work-home accommodation strategies produce imbalance in their life (Wierda-Boer, Gerris & Vermulst, 2008) . Still, the consequences on the state of balance re-established by this style are more harmful than beneficial (Keene & Quadagno, 2004) . Therefore, the following problem arises: what kind of coping would prevent workers from long-term stress? For example, social skills (e.g., self-disclosure) protect people from the experience of interpersonal stress (e.g., Cohen, Sherrod & Clark, 1986) . We infer that, in a similar manner, a coping skill referring to the realization of equilibrium between domains is necessary for the people's success with work-home balance. Through such a skill, the workers manage the roles' needs in a manner that permits to them an optimal adaptation. Moreover, this skill might enable them to allot energy proportionately to the requirements of the multiple domains of their life. Through the skill of workhome balance, the individuals may conserve their supplies. The work-home balance skill permits to workers to feel emotionally and cognitively available for various assignments. Devoting inner resources is a pursuit that prevents the employees from the experience of bi-or unidirectional intrusions of work into home (Kreiner, Hollensbe & Sheep, 2009 ). People internalize this skill though experiential learning.
Through this study, we intend to clarify whether the two coping styles (i.e. the workhome balance skill and the work-home accommodation strategies) are efficient for the state of work-life balance of the workers in the organizations in Romania.
The daily hassles, appeared from the recurrence of emotions such as irritation, frustration, and fury (Hudiburg, 1996) are counterproductive to the active presence in work and in home. These discrete negative emotions may appear in work, in home or during commuting between work and home. Judge, Illies & Scott (2006) demonstrated that these negative emotions (e.g., fear, guilt) are precursors of workfamily conflict, and contribute to the decline of the individuals' satisfaction with their jobs. As above, the negative emotions in work, in home or during commuting between work and home will decrease the satisfaction with job, and with work-home balance, and increase illness.
On the other hand, people often tend to select work-home accommodation strategies as a temporary way of avoiding the negative emotions at work-home interface because they cause frustration. In contrast to these strategies, the work-home balance skills which confront and adjust frustration don't tend to be selected as the coping of daily negative emotions because the work-home balance skill needs calm judgments. Thus, we assume that the negative emotions increase the work-home accommodation strategies and decrease the work-home balance skill.
Hypothesis 1a (H1a):
The negative emotions will suppress the work-home balance skill, the satisfaction with work-home balance and with jobs, increasing the work-home accommodation strategies and mental illness.
To counterbalance the effect of the workhome interface's negative emotions, various coping processes may occur in the organism.
Applied research in organizational settings has
shown that the individual work-home balance protects the work-force from symptoms, such as anxiety and depression (Grzywacz & Bass, 2003; Grzywacz & Carlson, 2007; Hämming & Bauer, 2009) . In previous review studies, Couser (2008) and Carouso (2008) mention the family-friendly practices in the behavior of the workers to be a factor that prevents them from secondary or tertiary symptoms of depression. The work-home balance skill as resource of work-home balance will increase the satisfaction with job, and with work-home balance, and decrease illness. 
Hypothesis 1c (H1c):
The work-home accommodation strategies will inhibit satisfaction with job and with work-home balance and will enhance incipient symptoms of mental illness.
To investigate the role of work-home skill more, we examined the moderating effect of work-home skill on the relationship between the working time and the mental consequences.
Unsocial work hours diminish the resources available for investment in household chores.
Extra work hours have a positive association to the time-based and to the strain-based interference of work into family (Spector et.al., 2007) .
Increased work overloads generate an unsatisfactory work-home balance.
Furthermore, the manifest choices for a workhome-balanced existence prevent the transformation of work overload into ill-being (Charles & Harris, 2007) . In a condition of extension of time allotted to the job, exercising control of work demands facilitated the workers' satisfaction with work-family balance (Valcour, 2007) .
Emotionally nurturing relationships and success in work are consequences of the quality of family and leisure time, including the personalcare activities. These contribute to the strengthening of work-home balance (Sakazume, Bakker & Demerouti, 2009; Sonnentag, Kuttler & Fritz, 2010) . The availability and the efficacy of the workers' coping mechanisms are precursory to the refilling of their mental energy.
We assume that the work-home balance skill has a moderator role in the relationship between the working time and the satisfaction with work-home balance.
Hypothesis 2 (H2):
Prolonged working time, when one has a high skill of work-home balance, will not decrease the satisfaction with workhome balance, while it will decrease the satisfaction, when one doesn't have a work-home balance skill.
The scales were translated from English into Romanian through the back-translation method (see Appendix). The face sheet specifies that this survey is on work-home balance and its purpose is to get information for promoting workhome balance. In addition, voluntary participation and protection of personal information are also specified.
We applied the list of 14 emotions which Diefendorff, Richard & Yang (2008) developed.
The question addressed to the participants was if they experienced, either in work, or in home, a negative emotion during the day. Although it's a very difficult problem to measure emotions, we tried to measure emotions which are close to actual by asking participants the day's emotions which are easy to recall. As the result of CFA, we eventually retained only four items that showed good consistency (χ 2 (2, N = 302) = 4.01, n s , G F I = . 9 9 , C F I = . 9 9 , F M I N = . 0 1 3 , RMSEA = .058, HOELTER CN = 691, p < .01). If a participant's answer at this subscale is "yes", we coded "1", and if it is "no", we coded "0". The maximum score that a participant could obtain in responding to this scale was "4" and the minimum was "0".
Based on the previous research of Valcour (2007), we developed a measure of 14 items.
Through performing CFA, we identified and The items of these four scales above were phrased as statements that participants could rate on a 5-point scale from 0 to 4.
We derived the measure for this variable from the previous studies of Keene & Quadagno (2004) , Mennino & Brayfield (2002) and Wierda-Boer et. al. (2008) . This consisted of six items.
The numerical value correspondent to a "yes"
answer was "1". Opposite, if a participant choose the "no" option, we coded the answer with "0".
The value of "6" represented the highest value of the calculated score that a participant could possibly register in answering this subscale. The lowest was "0".
Personal and demographic data relating to gender (1 = "male" and 0 = "female"), working time (from 1 = "less than 4 hours daily work program", to 5 = "working between 11 and 12 hours per day"), marital status (1 = "currently married", including cohabitating and engaged, and 0 = "unmarried", including separated or divorced from partner), number of children (from 0 = "no children", to 5 = "4 or more children") and educational background (from 1 = "high-school", to 5 = "post-doctoral studies")
were also collected.
A We conducted this survey on March 2010.
The one-factor structure of each scale was validated using confirmatory factor analysis.
The scales were defined as the negative emotions, the work-home balance skill, the satisfac- We present in the following the results obtained in the examination of the hypotheses.
In the examination of the first set of hypotheses,
we controlled for the effect of five demographic characteristics. Additionally, by inserting in the model the co-variance lines between each pair of the control variables, we examined the bidirectional influence between them. Table 2 shows the results that we observed in the SEM OUTPUT to have a level of the significance probability (p < .05).
And each causal relationship at significant level (p < .05) is indicated in the structural model (see Figure 1) . As the results showed, 
